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Equality Objectives 
 
 
Objective 1: To diminish the difference in progress and outcomes between male and 
female students at the school. 
 
Objective 2: To further reduce the incidence of discriminatory language by students in the 
school. 
 
Objective 3: To improve the behaviour and attendance of vulnerable students. 
 
Objective 4: To promote cultural development and understanding through a rich range of 
experiences for all groups of students both in and beyond the school. 
 
Objective 5: As per our School Improvement Plan, to undertake analysis of recruitment 
data and trends with regard to race, gender and disability in July every year, and report on 
this to the Staffing, Finance and general Purposes committee of the Governing Board. 
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